The author in this article explores theoretical perspectives on the humanbecoming ethical tenet of betrayal. Perspectives on betrayal include betrayal as a breach of promise, a betrayal continuum, betrayal as incidental and intentional, betrayal as moral injury, betrayal trauma, and the humanbecoming perspective of betrayal linked to feeling disappointed.
Betrayal, an event that fosters a shift in the trust-mistrust rhythm (Parse, 2014) for individuals, groups, and societies, is a very powerful relationship disruption. Betrayal can occur intentionally or unintentionally; it is an assault on human dignity and brings with it painful disappointment and discouragement. Nurse theorist Rosemarie Rizzo Parse, author of the humanbecoming paradigm, identified human dignity as the "humanbecoming ethical phenomenon" (Parse, 2014, p. 27 ). Parse identified four ethical tenets of human dignity: "1. Reverence is solemn regard for human presence. 2. Awe is beholding the unexplainable of human existence. 3. Betrayal is violation of human trust. 4. Shame is humiliation with dishonoring human worth" (Parse, 2010a, p. 258) . In this article, the ethical tenet of betrayal is explored from a humanbecoming perspective as well as from various other theoretical perspectives. An expanded comprehension of betrayal will foster further understanding of the complexity of the paradoxical nature of humanbecoming. Parse (2010a) , in suggesting that "betrayal is a violation of human trust" (p. 258), also noted that betrayal involves broken promises. Hannon, Rusbult, Finkel, and Kamashiro (2010) stated that in many close relationships "one partner will betray the other, violating relationship-relevant norms by engaging in acts of deception or disloyalty" (p. 253). The most potent description of betrayal and deception in the Judeo-Christian tradition is the story of the betrayal of Jesus-the Christ-by his trusted disciple, Judas. Judas was one of the 12 disciples that followed Jesus as Jesus spread his teachings throughout what is now named the Holy Land. The teachings of Jesus would become known as Christianity. Judas was the treasurer of the group of disciples following Jesus, and the group trusted him a great deal (Barnes, 2002) . At the meal, that has become known as the last supper, which was the meal Jesus and his disciples ate together before Jesus was arrested and crucified, Jesus stated the following: "The one who has dipped his hand into the bowl with me will betray me. The Son of Man will go just as is written about him. But woe to that man who betrays the Son of Man. It would be better for him if he had not been born" (Matthew 26: 23-24; The NIV Study Bible: New International Version, 1985) .
From a humanbecoming paradigm perspective, "betrayal is a breach of promise that shifts the trust-mistrust rhythm. The betrayer-betrayed relationship is not immediately made explicit for the betrayed person" (Parse, 2014, p. 27) . For example, Judas prearranged the betrayal of Jesus when he met secretively with the chief priests and planned with them the opportunity to arrest Jesus. He noted a time and place where they would find Jesus and he arranged the following signal with them: "The one I kiss is the man; arrest him" . As Parse (2014) posited, "betrayal is cocreated as betrayers often collude with others, seeking comfort with the changing patterns of the familiar-unfamiliar" (p. 27). Barnes (2002) suggested:
Societies have always reserved their harshest judgment for those who commit some act of betrayal. Betrayal shatters the fragile bonds that hold us together and when we lose our ability to live together we lose our ability to be truly human. (p. 21)
The betrayal of Jesus led to his arrest, crucifixion, and death on a cross. "When Judas, who had betrayed him, saw that Jesus was condemned, he was seized with remorse and returned the thirty silver coins to the chief priests and elders. 'I have sinned,' he said, 'for I have betrayed innocent blood." (Matthew 27: 3-4). Judas 'went away and hanged himself' (Matthew 27: 5-6). Barnes (2002) pointed out that Judas and Jesus died about the same time on the same day, Judas "as a tragic suicide and the other as a forgiving sacrifice. Judas portrays the tragic story of a fall from the heights to the depths" (p. 21).
Betrayal, as this devastating fall to the depths and an act of "breach of a promise that shifts the trust-mistrust rhythm" (Parse, 2014, p. 27) , is explored from several perspectives. Reina and Reina (2015) explored trust and betrayal in the workplace and presented a betrayal continuum. Chan (2009) presented an interpersonal betrayal model that proposed two types of betrayal: "incidental and intentional betrayal" (p. 271). Shay (2014) addressed the shift in the trust-mistrust rhythm of betrayal as "moral injury" (p. 183). Gobin and Freyd (2014) ; Grayshield, Rutherford, Salazar, Mihecoby, and Luna (2015) ; Mackelprang and colleagues, (2014); and Treloar and Jackson (2015) identified the shift in the trust-mistrust rhythm in relationships as betrayal trauma. Bunkers (2012) connected betrayal with feeling disappointed due to broken promises and damaging expectations. In gaining a deeper understanding of the different perspectives on betrayal, it is necessary to first consider trust and mistrust.
Trust and Mistrust
Trust, in Webster's Third New International Dictionary of the English Language (2002) , is defined as "1.a: assured reliance on some person or thing: a confident dependence on the character, ability, strength, or truth of someone or something" (p. 2456). Mistrust, on the other hand, is defined as "1. a: to regard with suspicion: have no trust or confidence in: suspect. 2: a. to have doubts about the truth, validity, or effectiveness of" (p. 1447). From these definitions, it appears that from a humanbecoming paradigm perspective, the trustmistrust rhythm is a paradoxical pattern of relating with others, ideas, and experiences-relating with others with confidence and reliance while at the same time suspicion and doubt may surface in relationships. Reina and Reina (2015) in the text Trust and Betrayal in the Workplace viewed trust (from a totality paradigm perspective) as very fragile but vital to effective working relationships as well as personal/ private relationships. These authors suggested that trust begins with a person's individual attitudes, intentions, and behaviors when relating with others. Reina and Reina posited the following:
Trust is at play in every relationship we have-both at work and at home. In all relationships trust is built, broken, and made vulnerable. We've all been hurt, disappointed, and let down by others. And others have been let down and disappointed by us. Our trust is tested by the people we love, live with, and work with. And sometimes, our trust is tested by the very process of life itself. (p. 4)
The trust-mistrust rhythm (Parse, 2014) , as part of every relationship, shifts when betrayal occurs. To betray is defined as "1: to mislead 2: to deliver into the hands of an enemy in violation of trust 3: to prove faithless or to fail or deceive 4: to reveal unintentionally or to disclose in violation of confidence" ( 
A Betrayal Continuum
From a totality paradigm perspective, Reina and Reina (2015) identified examples of minor and major breaches of trust or perceived breaches of trust that, from their perspective, are either unintentional or intentional acts of betrayal. "Intentional betrayal is a self-serving action committed with the purpose of hurting, damaging, or harming another person" (p. 123). On the other hand, "unintentional betrayal is self-serving but is committed without the conscious knowledge of how it will hurt others" (p. 124). Examples of minor unintentional acts of betrayal include repeatedly arriving late for work and not keeping commitments. Minor intentional acts include gossiping about another and accepting credit for another person's creations. Examples of major unintentional breaches of trust include a company creating and then having to layoff many workers due to the internal changes; another is delegating responsibility to another without giving the authority needed to carry out the project. Major intentional betrayals include disclosing private confidential information concerning another and sabotaging the work of another by destroying data (Reina & Reina, 2015) . All of these breaches of trust can be energy depleting for individuals and for organizations. Reina and Reina (2015) suggested, "Betrayals fray the fabric of relationships. Major betrayals cut the cords of connection between people; minor betrayals wear away at them bit by bit. Trust is energy producing; betrayal is energy depleting" (p. 128).
In identifying that trust can be very fragile, Reina and Reina (2015) identified consistent, deliberate actions one can take to foster trustworthiness. They identified these actions as "The Three Dimensions of Trust: Trust of Character, Trust of Communication, and Trust of Capability" (p. 27). Trust of character involves persons who are dependable, establish clear boundaries, keep agreements, and are persons who do what they say they are going to do. Trust of communication includes speaking the truth, giving and receiving constructive feedback, including admitting mistakes, and keeping confidences. Trust of capability involves developing your own skills and expertise and encouraging others to keep on learning. It includes becoming known for your own expertise (Reina & Reina, 2015) . Reina and Reina (2015) described betrayal and trust as the following:
An ebb and flow as inevitable as the tide in your relationships. You pour your heart into building trust and reveal its presence. Then, because you are human and can't sustain perfection, you slip up and betrayal pulls your trust out to sea. You work harder, and trust returns. You stumble, and it's diminished again. There is no conquering this natural cycle of trust and distrust. You can only embrace it, learn from it, and be ready to handle the next big wave. (p. 122)
The next big wave of interpersonal betrayal can involve incidental or intentional betrayal.
Interpersonal Betrayal: Incidental and Intentional Betrayal Chan (2009) , in depicting her interpersonal betrayal model, described incidental betrayal as occurring as trust is violated by the betrayer when the betrayed's trust expectations are ignored or not considered. Such incidental betrayal is seen as either egoistic or ideological. Egoistic betrayal occurs when the betrayer has self-interests as the goal, and ideological betrayal occurs when the betrayed person is not considered due to other values or goals of the betrayer (Chan, 2009) . In intentional betrayal, the goal is to "violate the critical trust expectations of [the other person] in order to cause harm" (p. 271). According to Chan, intentional betrayal can be personalistic betrayal or reciprocal betrayal-"in the former, the perpetrator betrays [the other] with the goal of harming him or her; in the later, the perpetrator betrays [the other] because [the other] had previously betrayed him or her" (p. 271). Betrayal shifts the trust-mistrust rhythm in a relationship and violates human dignity (Parse, 2014) . Chan (2009) posited that whether the damage to a relationship can be shifted depends on the magnitude of harm inflicted on the other person and the history of betrayal in the relationship. This violation of human dignity can be viewed as moral injury.
Betrayal as Moral Injury
Betrayal as moral injury is addressed by Shay (2014) , a psychiatrist with a background in working with veterans from Vietnam and other war-torn areas. He suggested that a shift in the trust-mistrust rhythm of moral injury includes the following: "a betrayal of what is right; by someone who holds legitimate authority (e.g. in the military)-a leader; in a high stakes situation" (p. 183). The betrayer can be a leader of a military unity or in some cases an individual service military member committing an act that violates personal values and ethics. Both forms of moral injury shift one's capacity and willingness to trust individuals and groups. "When social trust is destroyed, it is replaced by the settled expectancy of harm, exploitation and humiliation from others" (Shay, 2014, p. 186 ). Shay stressed the importance of forming community in reshaping the trustmistrust rhythm of veterans who have experienced moral injury. "Whenever we witness social solidarity and support development among formerly unconnected people, we witness the development of social power where none had existed before" (p 189). As Parse (2010b) contended, "fostering trust and human regard in living ethical principles is essential to preserving human dignity" (p. 1) and such fostering of human regard occurs with community.
Building on Shay's work on moral injury, Hodgson and Carey (2017) presented a holistic framework for understanding moral injury. The authors suggested moral injury "may be more closely related to an existential wound of lament where one's morality is dissected by the destructive impact of war" (p. 1213). Hodgson and Carey posted that moral injury is an "existential-ontological wound" (p. 1224), and a response to the betrayal of moral injury needs to include pastoral care as well as care by other healthcare providers. Likewise, Blinka and Harris (2016) discussed the oral anguish that is fostered by wars. "Transgressing one's own moral code can include active participation or passive witnessing of actions understood to be immoral. The very act of bearing witness to the unbearable can cause moral injury" (Blinka & Harris, 2016, p. 9) . All authors writing on moral injury agreed that continued research on the concept of moral injury needs to include looking at the responsibility of both military and corporate leadership as well as an individual's personal participation in morally distressing activities that may be experienced as traumatic.
Betrayal Trauma
The emotional pain associated with broken promises and betrayal can involve grief, fear, and disappointment. Betrayal theory suggested that persons cope with traumatic betrayals, such as parental suicide (Schreiber, Sands, & Jordan, 2017) , childhood sexual abuse (Gobin & Freyd, 2014) , homelessness (Mackelprang et al., 2014) , and historical trauma (Grayshield et al., 2015; Treloar & Jackson, 2015) by blocking awareness of the betrayal, by feeling depressed, by developing an unwillingness to trust, by engaging in substance abuse and/or other mental health disturbances. For example, children who have experienced a loss of a parent through suicide reported feelings of abandonment, isolation, stigma, and guilt along with experiencing shattered assumptions (Schreiber et al., 2017) . Children who are bereaved by parental suicide experience a "loss of core assumptions about the world when encountering a tragic loss such as a death of a parent" (p. 188). Some of these children feel that "their parent did not love them enough" (Schreiber et al., 2017, p. 195) . Gobin and Freyd (2014) suggested that when a child is repeatedly betrayed, such as in sexual abuse, "the development of healthy trust decisions is likely to be disrupted" (p. 505). This disruption in making healthy trust decisions can range from being overly trusting (blocking out the betrayal trauma) or being very hesitant to trust others (Gobin & Freyd, 2014) . Mackelprang and colleagues (2014) examined the concept of betrayal with 95 persons with a history of homelessness.
The authors found that a history of "high betrayals in childhood and poor family relationships predicted earlier age of first episodes of homelessness, and participants who had been exposed to a greater number of traumas during childhood were more likely to be re-victimized during adulthood" (p. 1029). These individuals who are marginalized by homelessness have a history of being victimized by family caregivers and may suffer from depression and stress.
Native Americans, indigenous to the United States, label the betrayal trauma they experienced as historical trauma (Grayshield et al., 2015) . This historical trauma includes Indian tribes suffering "drastic changes through forcible removal and relocation of entire tribal communities from ancestral lands onto reservations, banning religious practices, and imposing assimilation through systematic placement of Native children into boarding schools" (p. 295). In these boarding schools, the Native children were not allowed to speak their tribal language or practice tribal customs. Such historical trauma is defined as "an unresolved trauma resulting in grief that continues to impact the lives of survivors and subsequent generations" (p. 296). Native American elders, who have directly experienced historical trauma, identified "loss of land, loss of language, impact of boarding schools, and substance use as negatively impacting tribal communities" (p. 297). The betrayal experienced by Native Americans by European colonists is part of American history. The dispossession of traditional tribal lands and broken treaties mark a history of oppression and betrayal for Indigenous people around the world. The despair and disappointment present in these indigenous tribes today is an intergenerational response to the erosion of indigenous cultures (Treloar & Jackson, 2015) .
Betrayal and Feeling Disappointed
From a humanbecoming perspective, betrayal is in the eye of the beholder. How one gives meaning to the experience of broken promises or the unmet expectations of betrayal depends on the person's perspective of the violation of human dignity. Parse (2008) posited that an individual has the freedom "to choose ways of being with the moment. The pattern preference is the truth for the moment; it is the individual's meaning of the situation" (p. 46). As Parse (2010b) suggested, "the betrayer-betrayed relationship is not immediately made explicit for the betrayed person, but the erosion of trust is shown tacitly in speech and silence as messages are given and taken" (p. 1). Feeling disappointed can be part of living with the letdown of the broken promises of betrayal; it "can occur when one person does not live up to the expectations of another" (Bunkers, 2012, p. 53) . Bunkers (2012) conducted a humanbecoming study on the lived experience of feeling disappointed with 10 community persons who frequented a Community Health Center foot clinic. The findings of this study were: "Feeling disappointed is disheartening discontent with diminishing aspirations, as diverse affiliations surface in prevailing with struggle" (p. 57). The first core concept, disheartening discontent with diminishing aspirations, "is a loss of the hoped-for surfacing sadness and a lowering of expectations" (p. 58). When persons feel betrayed they feel like the expectations they held were not met, thus giving way to disappointment and disheartenment and at times feelings of defeat. For example, one women in the study stated, "It's like when someone says they are going to do something and they don't do it. It just makes you feel down, sad, and lonely" (p. 58). Another said, "I've had a lot of disappointment. You just don't believe you can do anything anymore" (p. 58). The loss of trust presenting itself in betrayal can involve mistrusting others and also losing trust in oneself. A third person in the study stated that feeling disappointed is "Nobody is standing by you. I am hoping to find somebody who is nice once in a while" (p. 56). Brann, Rittenour, and Myers (2007) suggested that relationships shift, either by getting weaker or by getting stronger, when there is a betrayal. Feeling disappointed involves being let down by diverse affiliations.
The second core concept of feeling disappointed, diverse affiliations, involved "the people and events that surface with met and unmet expectations" (Bunkers, 2012, p. 58) . These affiliations involved both pleasure and pain. One study participant stated, "When disappointment is related to family it is much harder" (p. 58). Another said, "Sometimes I get disappointed in people. You ask for something and they tell you 'no, we can't help you with that,' and that is a letdown" (p. 58). One other stated, "I have a birth family in which I feel like I was plucked in there and never belonged. It was disappointing to me no one figured out how to support me" (p. 58). These participants' words echo the abandonment that is revealed when one feels betrayed by close others. Mackelprang and colleagues (2014) suggested that "as trauma survivors grow older and become more self-reliant they become conscious of strong feelings of betrayal" (p. 1031). Whisman and Wagers (2005) addressed assessing relationship betrayals and found that relationship betrayals "often involve feelings of being deceived, which are likely to result in disillusionment and further relationship problems" (p. 1384). These feelings of disillusionment can become part of prevailing with struggle, the third core concept in the feeling disappointed study.
Prevailing with struggle "is moving on and surviving in times of trial and tribulation" (Bunkers, 2012, p. 59) . One participant stated, "I just keep going" (p. 59). Another said, "Even though I have had a lot of disappointment, I have also found strength and resolve. I think I had the wrong expectation that life was supposed to be good and easy, but it isn't" (p. 59). One participant described prevailing with struggle as "it's like taking a heavy step every time you do something. A heavy step, and then you've got to pick yourself back up and try it over again" (p. 59). Whyte (2016) wrote about these heavy steps of disappointment in betrayal:
The measure of our courage is the measure of our willingness to embrace disappointment, to turn towards it rather than away, the understanding that every real conversation of life involves having our hearts broken somewhere along the way and that there is no sincere path we can follow where we will not be fully and immeasurable let down and brought to earth, and where what initially looks like a betrayal, eventually puts real ground under out feet. (p. 64)
The findings of this humanbecoming study on feeling disappointed expands understanding of what a person experiences when feeling betrayed since disappointment is present when one experiences unmet expectations, a breach of promise, and a violation of trust. Feeling betrayed holds within in it the possibility of transformation, but not without struggle.
Feeling Betrayed
I care…I cry I continue on Holding shattered expectations.
A friend…then A foe How was I to know? Wrestling with the journey of heartbreak
The struggle within Is to forgive. Bunkers, 2017
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